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Anahtar Kelimeler:



CASUAL WORK IN SOME EUROPEAN UNION 
COUNTRIES1

Kemal Gökmen GENÇ

Abstract

Although casual work is an employment form that is mostly seen in less developed 
countries, it has recently showed an increase in application in the ones from the 

European Union (EU). Thus, it is considered as a field of application that needs to 
be carried out throughout the EU. Casual work is an employment form, where the 
employment is not stable and continuous, and is discontinuously carried out and 

on-call. Intermittent work needs employer and employee to get in contact with 
each other at regular or irregular intervals, in order for projects or certain duties in 

seasonal works to be fulfilled. Here, what qualifies the work is to complete a cer-
tain number of days or a term. Recently, this employment form has had a tendency 
to increase in countries such as Hungary, Romania and Slovakia. As for on-call 

working, it is an employment form, where maximum and minimum working ours 
are indicated in contract, and is based on the principal that commands the employer 
to call the employee when necessary. If what is accepted in this category is not 

necessary in zero-hours contracts, the employer is not obliged to call in the emp-
loyee. This employment form has recently increased in countries such as the Net-
herlands, Ireland and the United Kingdom. 

The aim of this study is to make the conceptual debate of casual work, which is 
defined also by Eurofound as a new employment form, to examine the underlying 

reasons of the increase of this employment form in the light of sample country 
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applications. In the study, qualitative research design was applied. Within this 

scope, the literature was reviewed and related documents were examined. The ob-
tained data were descriptively analyzed. In conclusion, what was seen as a result 

of this study is that temporary work has become widespread and it has some sig-
nificant advantages for employers in terms of flexibility, that it also has some poor 
conditions for employees beside its advantages, and that the legal infrastructure of 

temporary work needs to be strengthened.

Keywords: Casual work, simplified employment, intermittent work, on-call work, 
zero hours contract.
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2.1. Macaristan

kötründe sadec

tihdam uygulanabilir (Eurofound, 2016a: 3).
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6-20 4

21 veya daha fazla

Kaynak: Eurofound, 2016a: 5.
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2015: 51).
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51, EMCC, 2019).
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2.2. Slovakya

Slovakya'da, geçici/gündelik ça
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2015).
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(Eurofound, 2016d: 3-4).
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2016g: 12). 

zorlar. Sendikalar “hiper esneklik” olarak gördükleri bu istihdam türü ile 

ir (Eurofound 2016g: 14). 
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saatlerinin o
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Tablo 2
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Kaynak: Eurofound 2016j: 3.

ksi-



– Kemal Gökmen Genç

84
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2013).
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